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Part A

Data of the Institution

1. Name of the Institution

N. B. NAVALE SI NHGAD CCOLLECGE COF
ENG NEERI NG KEGAON, SCLAPUR

Name of the head of the Institution

Shankar Dattatray Nawal e

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0217-2500610

Mobile no.

8380025651

Registered Email

princi pal . nbnscoe@nmai | . com

Alternate Email

regi strar.nbnscoe@i nhgad. edu

Address Opposite to Punyashl ok Ahil yadevi
Hol kar Sol apur University, Sol apur-Pune
Nati onal Hi ghway, Kegaon, Sol apur
City/Town SOLAPUR

State/UT

Mahar ashtra




Pincode 413255
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Prof. Azharuddi n K. Shai kh
Phone no/Alternate Phone no. 02172500611
Mobile no. 8888499450

Registered Email

princi pal . nbnscoe@nmai | . com

Alternate Email

i gac. nbnscoe@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://sinhgadsol apur. org/ EdSi t e/ wp-

cont ent / upl oads/ 2022/ 03/ AQAR- 2018- 19. pd
f

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://sinhgadsol apur. org/ EdSi t e/ academ
ic-cal ender/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 A 3.12 2018 26- Sep- 2018 25- Sep- 2023
6. Date of Establishment of IQAC 01-Cct-2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



http://sinhgadsolapur.org/EdSite/wp-content/uploads/2022/03/AQAR-2018-19.pdf
http://sinhgadsolapur.org/EdSite/wp-content/uploads/2022/03/AQAR-2018-19.pdf
http://sinhgadsolapur.org/EdSite/wp-content/uploads/2022/03/AQAR-2018-19.pdf
http://sinhgadsolapur.org/EdSite/academic-calender/
http://sinhgadsolapur.org/EdSite/academic-calender/

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

St udent Sol ar Anbassador 02- Cct - 2019 112
Wor kshop 1
Wor kshop on | nnovati on, 10- Feb- 2020 70
Startup and I ncubati on 1
RTO Exam Gui dance 26- Aug- 2019 102

1
Sem nar on Hi gher Study 25-Jul - 2019 300
Assi stance for Education 1
in UK

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. Jyoti Winen Scienti st | Department of 2019 843000
Di ganmber ScheneA Fundi ng Sci ence & 365
Nadar gi by (DST) Techol ogy New
Del hi
Dr. Jyoti Worren Sci enti st | Departnment of 2020 500000
Di ganber Schene- A Sci ence & 365
Nadar gi Fundi ng by Techol ogy New
( DST) Del hi
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8045_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8045_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8045_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8045_Minutes.pdf

* In house placenent training (Aptitude,
Training) « Online workshop for schoo

Conducting effective online classes through free software. -«
Teachi ng and non teaching staff nenbers to attend FDPs and wor kshops. -
Engi neering Students. -

I nduction programfor First Year

and pol ytechni c teachers.

Soft Skills and Conpany Specific

Topi c:
Motivated all

One week
| ncreased online content

generation by faculty nenbers (Usage of free Gioni o software).

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Motivation to faculty nenbers to attend
nmor e nunber of workshops on recent
trends

Count of workshops and courses attended
by faculty nenbers is nore than 140

To conduct nore nunber of |ectures and

reach students at rural area

Guest | ectures on “Awareness on Fuel
saving” in association with BPCL were
conduct ed and around 500 students got
benefited Guest Lectures on Road Safety
in association with District RTO

Sol apur were conducted and around 1000
students got benefited

To increase nunber of publications
quality and peer reviewed journals

I ncrease in nunber of participation in
conferences and publications in reputed
journals

To conduct nore nunber of |ectures and

reach students at rural area

Guest | ectures on “Awareness on Fuel
saving” in association with BPCL were
conducted and around 500 students got
benefited Guest Lectures on Road Safety
in association with District RTO

Sol apur were conducted and around 1000
students got benefited

To increase nunber of publications
quality and peer reviewed journals

I ncrease in nunber of publications in
Nati onal and international conferences
and journals

To increase nunmber of recognition by
faculty nenmbers at university, nationa
and international |evel.

2 Faculty nenbers got Recognition as
PhD guide 2 faculty nenbers got
recognitition for scoring A grade by
I1'T Bonbay 1 faculty nenber is

recogni zed as revi ewer for MathSci Net
of American Mat hematical Society (AMS)
1 BCS chairman at university |evel

Online content generation by faculty
menber s

good anount of online contents are
generated by faculty menbers which
hel ped students to access it through
nobi | e phones, also it helped in the
pandeni ¢ peri od.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8045_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/8045_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

NAAC 26- Dec- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 20-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent | nformation System 1. ERP
for Ofice Automation 2. Talley ERP9 3.
Master Soft ERP Solution 4. FTP Server
5. Centralized online appraisal on
cloud. 6. Online Feedback software 1.
ERP for O fice Automation: a. For

of fice automati on ERP software is
avai |l abl e where data base of students
such as nanme, branch, address, date of
birth, date of adnission category etc
are stored fromfirst year to | ast
year. b. For the purchase of nmaterial,
paynent of bill, vendor, expiry date,
etc, maintenance of records in Centra
Store, ERP software is used 2. Talley
ERP9: Talley is used for financi al
managenent such as purchase, vouchers,
student fee details, nonthly expenses.
This software is also used to
categorize the financial details
according to different fields. 3.
Mast er Soft ERP Sol ution: Foll ow ng
work is done through this software a.
Acqui sition and Catal oging: Entry of
new books and categori zi ng of books
using different fields can be done. b.
OPAC (Online Public Access Catal ogue):
Books can be searched by Title, Author,
Publ i sher, Year, C ass nunber, |SBN
etc. A separate conputer systemis
avail able for students to search the
books. c. Crculation: In this Borrower
details, issue of book and return of




book can be nmintained. Al so, printing
of borrower card, printing of bar code
etc. can be done d. 130 kind of
different reports can be generated, for
exanpl e: list of books, books issued in
a week or nonth, Investnment on books
for each departnents etc. e. Serial
Control: Records of daily newspapers,
Magazi nes, Journals etc can be

mai nt ai ned. 4. FTP Server: Using FTP
server data base of all branches such
as question papers, notes, e books,
MCQs, Assignnents are available. A link
is provided on website for accessing
these data base by students. 5.
Centralized Online appraisal formis
made avail abl e on cl oud where teaching
and non teaching staff can fill their
apprai sal forns annually. It has
various field and markings by which
academ ¢ performance indicator (APl) is
cal cul ated and comuni cated to

staf fenbers. 6. Online feedback forns
are made avail abl e through server where
student can give online feedback of
teachers. A report is generated which
is made known to teachers

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

Institute practices a well planned structure for effective curricul um
deliveryand it docunentation. Academic activities are usually perforned in
three stages of senester A Before comrencenent of senester: ¢ Workload is

di stributed in accordance wth the choice of subjects given by teacher. < For
new subj ects teachers are advised to go for NPTEL certification / Wrkshops.
Teachers are al so advised to use different ICT tools for effective delivery of
subj ects. Peer team di scussions with senior staff nenbers are also carried out.
* Not es, Question bank and assi gnnent questions are designed according to the
curricul um of Punyashl ok Ahilyadevi Hol kar Sol apur University Sol apur (PAHSUS) .
Soft copy of the sanme is nade avail abl e through FTP server to students. -
Academ ¢ cal endar is prepared well in advance and teacher prepares teaching
plan in accordance to the Acadenic cal endar. Al so, departnent plan their
academic activity and tine tables in-line with Academ ¢ cal endar. « Teachers
are instructed to prepare course file according to well defined content
suggested by 1QAC ¢ Internal Quality Assurance Cell prepares schedul e and
execute verification of teacher’s course file and suggest for any corrections,
if needed. ¢ Purchase and testing of equipnents / material required / ICT
facility for class roons and | aboratories is done. B. During the Semester: -

I nductionprogramis conducted for newy admtted students to nake them aware of
academ c culture of institute, code of conduct, curriculum and norns for |ISE /
I CA and activities planned during the senester. ¢ Commencenent of theory and
practical sessions is done in according to teaching plan and tine table. -




Teacher Guardi an (Mentor) conducts neeting every fortnight with students for
any problens faced by students related to understandi ng of subjects. Sane
i scommuni cated to subject in-charge through Head of Departnent. ¢« On first day
of every nonth students attendance and defaulters list is displayed and sane is
comruni cated to parents through phone call/SMS/ letter. ¢ Review of nonthly
attendance and conpletion of syllabus is taken by | QAC and suggestion is given
to teacher to conduct extra classes for |agging syllabus ¢ Review of feedback
is taken twice in a senmester and corrective actions are taken accordingly -
Eval uati on of journal and assignments is done regularly. Md Senester
subm ssi on and End senester submission is carried out to check for conpletion
of all practical and assignnents. ¢ |ISEs are conducted twice in a senester
Eval uati on and anal ysis of result is done by teacher and communicated to | QAC
Renedi al theory and practical sessions are conducted for slow learners to
improve the result in next ISE. ¢ Results are conmunicated to students and
parents. Parent neet is arranged once in a senester to discuss about
student’ sprogress. C. End of Senester: « At the end prelimnary exans and Mck
Practical and Oral Exams (PCE) are conducted. ¢ Final |ISE and I CA is displayed
and students are asked to check for any grievances. ¢ Qutcones of all the
activities during the senmester are anal yzed and corrective neasures are
suggested by | QAC for next senester.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill

Introduction ability/entreprene  Development
urship

TTL READY Ni | 01/ 08/ 2019 365 enpl oyabi | 3D
ENGG PRO ity nodel | i ng

and
f undanent al

of

aut onpbi | e

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BE MECHANI CAL ENG NEERI NG 01/07/ 2019
[ FI NAL YEAR]
BE ELECTRONI CS & 01/ 07/ 2019
COVMUNI CATI ON ENG NEERI NG
[ FI NAL YEAR]
BE ELECTRI CAL ENG NEERI NG 01/ 07/ 2019
[ FI NAL YEAR]
BE COVPUTER SCl ENCE & 01/07/ 2019
ENG NEERI NG [ FI NAL YEAR]
BE Cl VI L ENG NEERI NG 01/07/ 2019
[ FI NAL YEAR]
BTech MECHANI CAL ENG NEERI NG 01/ 07/ 2019
[ SECOND YEAR]
BTech ELECTRONI CS & 01/07/ 2019
COVMUNI CATI ON ENG NEERI NG
[ SECOND YEAR]
BTech ELECTRI CAL ENG NEERI NG 01/07/ 2019
[ SECOND YEAR]




BTech

COVPUTER SCI ENCE &
ENG NEERI NG [ SECOND YEAR]

01/ 07/ 2019

BTech

Cl VIL ENG NEERI NG
[ SECOND YEAR]

01/ 07/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech Cl VI L ENG NEERI NG 01/ 07/ 2019
[ SECOND YEAR|
BTech COVMPUTER SCI ENCE & 01/ 07/ 2019
ENG NEERI NG [ SECOND YEAR]
BTech ELECTRI CAL ENG NEERI NG 01/ 07/ 2019
[ SECOND YEAR|
BTech ELECTRONI CS & 01/ 07/ 2019
COVMUNI CATI ON ENG NEERI NG
[ SECOND YEAR|
BTech MECHANI CAL ENG NEERI NG 01/ 07/ 2019
[ SECOND YEAR|
BE Cl VIL ENG NEERI NG 01/ 07/ 2019
[ FI NAL YEAR]
BE COVPUTER SCI ENCE & 01/ 07/ 2019
ENG NEERI NG [ FI NAL YEAR]
BE ELECTRI CAL ENG NEERI NG 01/ 07/ 2019
[ FI NAL YEAR]
BE ELECTRONI CS & 01/ 07/ 2019
COVMUNI CATI ON ENG NEERI NG
[ FI NAL YEAR]
BE MECHANI CAL ENG NEERI NG 01/ 07/ 2019
[ FI NAL YEAR]
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 60 115

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

TTL- DRE Program 01/ 07/ 2019 50
LATEX Wor kshop 30/ 09/ 2019 61
Sol ar Anbassador 10/ 02/ 2019 24
Under st andi ng 06/ 08/ 2020 30
I nnovati on/ 1 ncubation
Policy of MHRD Govt. of
I ndi a
Pyt hon Progranmm ng 13/ 02/ 2020 42



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8045_Program_introduced_1630299778.xlsx

Introduction to |oT 22/ 06/ 2020 46
usi ng Ardui no and ESP8266
View File
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BE [ ndustrial Training 223
BE I ndustrial Training at 36
Di vi si onal railway
Managenent O fice ,
Sol apur
BE I ndustrial Training at 30
Bharat Sanchar N gam Ltd,
Sol apur
BE Bl ock Contoring 69
BE Profile Levelling 69
BE Rout e Survey 69
BE I nterenship 68
BE Laxm Hydraulics 19
Pvt. Ltd
BE I ndustrial training by 9
Ki rl oskar Ferrous
I ndustries Ltd, Sol apur
BE Devel opnent of web 3
based software using PHP,
HTM., CSS
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

hol ders. 1. Students:
categori es:

onl i ne node.

NAAC. [t

feedback is taken at the end of senester.
di scussions with teachers are made and corrective actions or appreciations

deci ded and inplenented. B. Students Satisfaction Survey: Online feedback is
taken for students satisfaction inline with the student satisfaction survey of
is anal yzed and di scussed in | QAC neeting and corrective measures are

Institute has both Online and O fline feedback systens for
Feedback from students are taken under
A. Students feedback for teacher
First feedback is taken in mddle of senester
As per the feedback received

different stake
di fferent

is taken twice in a senester in

and the second



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8045_Value_added_courses_1630001539.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8045_Projects_undertaken_1630002003.xlsx

taken. C. Achi evenent of Course CQutcone: Feedback is taken by students after
compl etion of each course for the achi evenent of course outcone. It is again

di scussed in I QAC neeting and teachers are advised to practice various new
techniques to attain course outcone in case of |ow achievenent. 2. Teachers:
Feedback is taken fromour teachers at institute, External Exam ners and ot her
institutes’ teachers on curriculum course outcone and program out conme

devel oped by University. After analysis and di scussions, inmprovenents are
suggested to subject teachers so that it can be put in front of Board of
Studies at the tinme of new syllabus fornmation. Feedback from external exam ners
(for Practical and Oral Exam nation) for students they exani ne, exam conduct ed,
experiments conducted and list of experinents is taken. |nprovenents are
carried out for good suggestions. 3. Enployers: Enployers feedback for the

pl aced students their technical performance, lifelong |learning skills, Team
work, ethics are taken. Different activities are planned and introduced for
current students in accordance with the analysis of feedback for better

pl acements. 4. Alummi: Online feedback from Alumi is taken for inprovenent in
al | aspects of institute such as inprovement in syllabus, inprovenent in
infrastructure, inprovenent in alumi activities, support to current students,
skills needed by students, so that they can conpete better at the tine of

pl acement. 5. Parents: Ofline feedback is taken from parents during Teacher
Guardi an Di scussi ons and Parent Meet for inprovenent of ward, expectation for
any special class, activities to be taken for skill devel opment and for any

i nprovenment in institute for overall devel opnent of students. Al these
feedback are discussed fromtine tinme in HoD neetings and | QAC neetings and due
consideration is given to these feedback in further planning and acti ons.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech G vil 60 7 5
Engi neeri ng
BTech Conput er 60 58 54

Sci enece &
Engi neeri ng

BTech El ectri cal 60 8 7
Engi neeri ng
BTech El ectronics & 60 24 24

Tel ecommuni cat i
ons Engi neering

BTech Mechani cal 120 18 17
Engi neeri ng
M ech G vil 18 8 8

Engi neeri ng
(Structural
Engi neeri ng)

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8045_Demand_ratio_1652330114.xlsx

in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1284 22 97 3 100

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
100 100 15 23 5 13

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students Mentoring System (Teacher Guardian Scheme): Mentoring System of the institute named as Teacher
Guardian Scheme is effectively designed to achieve the desired outcomes of counselling and strengthening the
student community. Most of the admission at institute come from poor socioeconomic background. Teacher
guardian scheme addresses major concern of understanding the student background and their requirements at
initial stages leading proper mentoring of students at different stages of graduation. Institute believes strongly in
Teacher Guardian (TG) scheme which is followed very rigorously and properly by all Teacher Guardians.
Improvement in TG scheme is continuously done in accordance with changing scenario and placement
requirements. One TG is assigned to a group of 15-20 students who take cares of students’ academic as well as
personal issues. TGs keep track of students attendance, results as well as any problems faced by students in the
institute. A well structured students form for TG scheme and manual for teachers are designed. Teacher
Guardian Manual: In this Manual vision, mission, quality policy, goals, rules, regulations, telephone records,
student meeting records, term grant certificated and duties to be performed by Teacher guardian is mentioned.
For each semester Teacher guardian maintains meeting records, problem faced by students and action taken for
problems raised by students. TG also maintains the communication done with parents through call/SMS/letter.
Students and Parents are asked to remain in contact with TGs continuously. Institute also implement ‘TG at
home’ concept where TG personally visit their students home twice in a semester. Due to this concept teacher
develop a healthy bonding with parents and students. It also helps TG to understand students’ background
which in turn helps TG to counsel the student in a better way. Improvement in result, overall development of
students and placements is observed due to this scheme. Students maintain a TG report from first year to final
year which includes: 1. Code of Conduct 2. Family Back ground 3. Students aspiration 4. Hobbies and Interests
5. SWOC analysis 6. Parents Aspiration 7. Students behavioral patterns based on different parameters 8.
Personal information: students information, contact details, address, parents information and medical problems if
any. 9. Semesters percentage of Attendance, Result of all tests, preliminary examinations, Final examination,
Grades 10. Activity record which includes Value Added Programs attended, papers presented, workshop
attended, participated in lab innovation programs etc. 11. Achievements in sports, social work, cultural and
placements. 12. Complaints raised 13. Remarks by TG and H.O.Ds This TG report gives overall information of
students which help TG to analyze, provide suggestions and action to be taken for overall development of
students.

Number of students enrolled in the Number of fulltime teachers

institution

Mentor : Mentee Ratio

1284 100 1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions  |Positions filled during

the current year

No. of faculty with
Ph.D



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8045_ict_tools_1652271349.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8045_e_resource_1652271347.xlsx

102

95

7

5

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Prof.S. A Gurav Assi st ant Tata Technol ogi es
Pr of essor pune
2019 Prof. S. M Shai kh Assi st ant Tata Technol ogi es
Pr of essor pune
2019 Prof . S. M Shai kh Assi st ant I 1 T Bonbay
Pr of essor
2019 Prof A K Lavnis Assi st ant Best Teacher
Pr of essor Awar d
, NBNSCCE, Sol apur
2019 Prof S T Jagtap Assi st ant Best Teacher
Pr of essor Awar d
, NBNSCCE, Sol apur
2020 Prof. K. S. Patil Assi st ant Appriciation
Pr of essor letter for
Coordi nated 15th
Yout h Festival of
Sol apur University
Sol apur Vi ce-
Cancel | er PAHSU
Sol apur
2020 Dr Imman M Assi st ant Recognition as
Chandar ki Pr of essor Ph. D Gui de by
Punyashl ok
Ahi | yabai Hol kar
Sol apur University,
Sol apur.
2020 Dr. Vinod Assi st ant Recognition as
V. Khar at Pr of essor Ph. D Gui de by
Punyashl ok
Ahi | yabai Hol kar
Sol apur University,
Sol apur.
2020 Dr. Vinod Assi st ant Revi ewer of
V. Khar at Pr of essor Mat hemat i cal
Revi ews / Mat hSci Net
of Anerican
Mat hemat i cal
Soci ety (AMDS).
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-

Date of declaration of
results of semester-



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8045_Honours_recieved_1652270611.xlsx

end examination end/ year- end
examination
BE CSE Senester | 17/ 12/ 2019 28/ 02/ 2020
BE CSE Senester |1 15/ 10/ 2020 31/ 10/ 2020
BE VE Senester | 17/ 12/ 2019 28/ 02/ 2020
BE VE Senester |1 15/ 10/ 2020 31/ 10/ 2020
BE CE Senester | 17/ 12/ 2019 28/ 02/ 2020
BE CE Senester |1 15/ 10/ 2020 31/ 10/ 2021
BE ENTC Senester | 17/ 12/ 2019 28/ 02/ 2020
BE ENTC Senester |1 15/ 10/ 2020 31/ 10/ 2020
BE EE Senester | 17/ 12/ 2019 28/ 02/ 2020
BE EE Senester |1 15/ 10/ 2020 31/10/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

An all-inclusive and transparent Continuous Internal Evaluation (ClIE) system
has al ways been a top priority at our institute. Institute believes in
pronoting activities addressing all graduate attributes for overall devel opnent
of students. Institute updates its CIE nornms as and when required as per
requi rements of PAHSU, Sol apur and feedback given by different stakehol ders
fromtime to tine. Basic CIE systemat institute incorporates all guidelines
gi ven by PAHSU, Sol apur and requirenents of overall devel opnent of students
whi ch i nclude — mandatory fields |ike attendance ain theory and practica
sessions, termwork assessment, internal exam nations assessment, internal ora
exam nations (nock oral exam nations), etc. and additional paraneters like
participation of students in co-curricular, extracurricular and socia
activities such as project conpetitions, paper presentations, poster
presentations, technical presentations, Value Addition Progranmes, NPTEL
courses, MOOCs, Hackathons, Sports, Cultural, NSS, etc. As a part of recent
refornms, participation in activities of Institutions Innovation Cell and
Ent repreneurshi p Devel opnment Cell is also added to ClE system

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Institute prepares acadenm c cal endar before the commencenent of every senester
whi ch is nade avail able to students, teaching, non-teaching staff and al so on
website. Acadmic Cal endar is prepared as per academ c gui delines and cal endar
of PAHSU, Sol apur and the academ c process of institute. Principal and HoDs
di scuss and finalize the structure of acadenmi c cal endar in concern with
Acadenmi ¢ Dean. Three different internal exam nations are part of academc
calendar in addition to University’s Theory and Practical Exam nations. |CA and
| SE marks eval uation are also part of academ c cal endar planning. |nputs given
by 1 QAC after anal yzing feedbacks fromall stake holders are al so considered in
the academ ¢ cal endar finalization. Different activities designed for students’
overal | devel opnent are also included in the academ c cal endar. Sone of
addi tional activities included in academ c cal endar are | ab i nnovations, Val ue
Added Prograns, National |evel tech fest, sports, Annual gathering, Mck PCE
Submi ssi ons, Parents neet, NSS canp, Induction programfor first year as well
as second year engineering students, Alumi neet, Prayog (lnstitute |evel
proj ect conpetition, TechnoSinh (Institute level tech fest) etc. Departnents
strictly adhere to academ c cal endar for any kind of activities to be planned
during the senester. Teachers prepare subjects teaching plan according to
wor ki ng days avail abl e according to cal endar. According to academni c cal endar it



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8045_Evaluation_1630334686.xlsx

becones easy for all students,
activities. For Exam coordinators it
| aboratori es,

teaching and non teaching to plan their
hel ps in preparation of exam nation halls,
question papers, declaration of results in tine.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt p://sinhgadsol apur. org/ EdSi t e/ pr ogr amre- educat i onal - obj ecti ves- out cones/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
EE BE El ectri cal 58 58 100
Engi neeri ng
ENTC BE 102 101 99. 01
El ectronics
& Tel e-comu
ni cation
CE BE G vil 75 73 97. 33
Engi neeri ng
CSE BE Conput er 67 67 100
Sci ence
ME BE VECHANI CAL 223 223 100
ENG NEERI NG
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://sinhgadsol apur.org/ EdSite/institute-feedback/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 300 Preci si on 1 1
Proj ects Canmshaft Ltd.
Sol paur
| ndustry 300 I ndi an 0. 06 0. 06
sponsor ed Institute of
Proj ects Tr opi cal
Met eor ol ogy,
Pune
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative



http://sinhgadsolapur.org/EdSite/programme-educational-objectives-outcomes/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8045_Pass_percentage_1630335027.xlsx
http://sinhgadsolapur.org/EdSite/institute-feedback/
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8045_Research_Fund_1652271773.xlsx

practices during the year

Title of workshop/seminar Name of the Dept. Date
Ardui no M ccrocotroller El ectrical Eengineering 26/ 09/ 2019
Based Aut omation Depart nment
| nnovati on, Start ups El ectrical Eengi neering 10/ 02/ 2020
I ncubati on Depar t ment
Smart Machi n Aut ormati on El ectrical Eengi neering 29/ 02/ 2020
I ndustrial PCB Design Depart nment
PAH Sol apur university G vil Engg Dept 02/ 10/ 2020
sponsored one day seninar
on Advanced concrete
t echnol ogy
PAH Sol apur university Cvil Engg Dept 25/ 02/ 2020
sponsored one day seni nar
on sem nar on New trends
in transportation survey
construction techni ques

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
An | nnovative 1. Sohel VVPI ET, 27/ 06/ 2020 State
Model O Air Shai kh, Sol apur

Cool er 2. mannan
| nandar,
3. Aaqui b
Dakhani ,
4. Sachi nShi nde
An | nnovative 1. Sohel Sol apur 23/ 02/ 2020 State
Model OF Air Shai kh, uni versity
Cool er 2. mannan
| nandar,
3. Aaqui b
Dakhani ,
4. Sachi nShi nde
An | nnovative 1. Sohel NBNSCCE, 12/ 03/ 2020 Nat i onal
Model O Air Shai kh, Sol apur.
Cool er 2. mannan
| nandar,
3. Aaqui b
Dakhani ,
4. Sachi nShi nde
| nnovati ve 1. Onkar NBNSCCE, 12/ 03/ 2020 Nat i onal
transportation Bandgar, Sol apur
nodel using 2. Shakeeb Khan,
magnet 3. Lakhan
Vai kunt he
4. Rushi kesh
Kor ke
| nnovati ve 1. Shant kumar WP, Sol apur 28/ 05/ 2020 Nat i onal
nodel of Bhore, 2. Rushik
magnetic m xert eshDhage
ransportation 3. Shri kant
nodel using Dahi hande,




| mpronents by

Pr of . Par nenand

Col | ege, Dhul e(1

magnet 4. Pravi nDakavi
| nnovati ve 1. Shant kunmar SKNSCCE, 29/ 02/ 2020 State
nodel of Bhore, 2. Rushik Pandhar pur
magnetic m xer eshDhage
3. Shri kant
Dahi hande,
4. Pravi nDakavi
I nnovati ve 1. Shant kunmar At Shri sant 05/ 01/ 2020 State
nodel of Bhore, 2. Rushik Dangj i
magnetic m xer eshDhage Mahavi dyal aya
3. Shri kant Mangal vedha, by
Dahi hande, PAHSU, Sol apur
4. Pravi nDakavi
Swayam Ms. Aditi Shar dabai 29/ 12/ 2019 State
Pr oj ect Shar nar t hi pawar wonans
Arts and
Sci ence col | ege
Power Quality SPDM Sci ence 29/ 05/ 2020 I nt ernati onal

Uni fi ed Power Ashok Pawar QAC)
Quality
Codi ti oner
I nnovati on N B Naval e ARl I A, ME, 28/ 08/ 2020 Nat i onal
Achi evenent Si nhgad Col | ege | Gover nmmet of
Awar d of Engi neeri ng, I ndi a
Sol apur
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 1 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Mechani cal 1 5.22
Engi neeri ng
I nt ernati onal El ectri cal 1 Nill
Engi neeri ng
| nt er nati onal El ectroni cs 5 3.05



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/8045_Awards_won_1630399404.xlsx

Tel econmuni cati on

I nt ernati onal

Ceneral Science

0.77

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Cvil Engineering 8
General Science Engi neering 7
El ectrical Engineering 1
Mechani cal Engi neering 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
On Mediterr 2019 0 N B 0
Nonl i near [V. V. KHARAT anean Naval e
Fracti onal Jour nal of Si nhgad
I nt egrodif Mat emat i cs Col | ege of
ferenti al (Springer) Engi neerin
equat i ons , | SSN g, Sol apur
with (Print):
positive 1660- 5446
constant C (Online):
oef ficient 1660- 5454
,16: 41
A Jour nal 2019 0 N B 0
nonl ocal V. V. KHARAT |of WMat hema Naval e
Cauchy tical Mode Si nhgad
Pr obl em I'ing, | SSN Col | ege of
for (Print): Engi neerin
Nonl i near 2345- 394X g, Sol apur
Fracti onal (Online):
I nt egrodif 2382- 9869
ferenti al
Equati ons
with
Positive
Constant C
oefficient
. 7(1)
On I ndi an 2019 1 N B 0
Nonl i near |V. V. KHARAT |Jour nal of Naval e
M xed Pur e Si nhgad
Fracti onal Applied Col | ege of
I nt egrodif Mat emat i cs Engi neerin
ferential (Springer) g, Sol apur
i ncluion , | SSN
wi th four- (Print):



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8045_journals_notified_on_UGC_1652271106.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8045_Books_and_Chapters_1630303254.xlsx

poi nt 0019- 5588
nonl ocal R (Online):
i emann- 0975- 7465
Liouville
i nt egral
boundary c
ondi ti ons,
50(4),
937-951
On Jour nal 2019 N B
Nonl i near [V. V. KHARAT |of Fil omat Naval e
M xed , | SSN: Si nhgad
Fracti onal 2406- 0933 Col | ege of
I nt egrodif Engi neerin
ferential g, Sol apur
equat i ons
with
positive
constant C
oef ficient
, 33 (17),
5623- 5638
on pade I m 2020 N B
appr oxi mat | Chandar ki Al gebraic Naval e
ion series Structures Si nhgad
sol ution and Applic Col | ege of
of MHD ati ons, Engi neerin
flow Springer P g, Sol apur
equat i ons roceedi ngs
w th heat i n Mat hena
and mass tics
transfer Statistics
due to 317, https
si nk ://doi.org
/10. 1007/ 9
78-3-030-4
1850- 2_40,
978- 3- 030-
41849-6
Hybrid Dr.S .S Sensi ng 2020 N B
Neur al Shi rgan and Naval e
Net wor k | magi ng Si nhgad
Based Spri nger Col | ege of
W deband Engi neerin
Spect rum g, Sol apur
Behavi or
Sensi ng
Pr edi ct or
for
Cogni tive
Radi o Appl
i cation
A Survey Prof. M H | EEE | nt 2020 N B
of . Nai kwadi [ernati onal Naval e
Artificial Conf er ence Si nhgad




Neur al on Trends Col | ege of
Net wor k in Electro Engi neerin
based nics I nfor g, Sol apur
spectram matics
I nference
for
occupancy
prediction
in
cognitive
Radi o
Net wor ks
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

Desi gn Dr. SD I nt er nat 2020 5 136 N B

and Perfor Nawal e i onal Naval e
mance Resear ch Si nhgad
Anal ysi s Journal of Col | ege of
of Linear Engi neerin Engi neerin

Array g and g, Sol apur

Technol ogy
(I RIET)

Hybrid Dr.S .S Sensi ng 2020 0 1 N B
Neur al Shi rgan and Naval e
Net wor k | magi ng Si nhgad
Based Spri nger Col | ege of

W deband Engi neerin
Spectrum g, Sol apur
Behavi or
Sensi ng
Pr edi ct or
for
Cogni tive
Radi o Appl
i cation
A Survey Prof . M H | EEE | nt 2020 2 1 N B
of . Nai kwadi [ernati onal Naval e
Artificial Conf er ence Si nhgad
Neur al on Trends Col | ege of
Net wor k in Electro Engi neerin
based nics | nfor g, Sol apur
spectram matics
I nf erence
for
occupancy
prediction
in
cognitive

Radi o

Net wor ks
View File



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8045_Bibliometrics_1630085460.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/8045_Index_1652335543.xlsx

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 54 101 26 20
nar s/ Wor kshops
Present ed 18 2 1
papers
Resour ce 0 5 15
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Bl ood Donati on NSS Cel | 3 57
Canp
Bl ood Donati on Akshay Bl ood 25 120
Camp Bank, Sol apur
Guest Lecture on BPCL, Sol apur 10 250
“ Awar eness of Fuel
Savi ng”
Road Safety District RTO 10 250
Dept . Sol apur
Heal t h checkup Dhanraj Pat hal ogy 10 200
Canmp Lab, Sol apur
C eani ng Canp NSS Cel | 2 30
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

I nstitutions
| nnovati on Counci |

4.5 Star Rating

MbEs | nnovati on
Cel |

100

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Bl ood NBNSCOE, Bl ood 25 120
Donati on Canp | Sol apur Akshay | Donation Canp
Bl ood Bank,
Sol apur
Nat i onal NBNSCOE, Heal th (HB) 10 250
Heal th M ssion |Sol apur Sol apur | checkup Canp
Uni versity, for Grls



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8045_Faculty_participation_1652331411.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/8045_Extension_1630305252.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8045_Awards_for_extension_1652331590.xlsx

Sol apur St udent s
Road Safety NBNSCOE, Guest Lecture 10 250
Awar eness 2020 Sol apur on “Road Safety
District RTO
Dept . Sol apur
Swachh Bhar at NBNSCOE, Cl eani ng Canp 2 30
Sol apur Sol apur at Wakhari ,
Uni versity, Pandhar pur
Sol apur
Nat i onal NSS Cel | Bl ood 3 57
Servi ce Schene Donati on Canp
Nat i onal NSS Cel | Cl eani ng Canp 2 30
Service Schene

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Resear ch

Ki ran Todekar

I1'TM Pune

300

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
| NTERNSHI P I ndustri al KATARE 27/ 05/ 2019 27/ 05/ 2019 17
Trai ni ng | NFORVATI CS,
SOLAPUR
| NTERNSHI P I ndustri al | NTELLI SE 05/ 06/ 2020 20/ 06/ 2020 2
Trai ni ng I T
TECHNOLOGY
| NTERNSHI P I ndustri al I NFOSTACK 15/ 01/ 2020 14/ 02/ 2020 4
Trai ni ng SOFTWARE
DEVELOPNVENT
| NTERNSHI P I ndustri al EQURE IT 05/ 07/ 2020 10/ 07/ 2020 3
Trai ni ng PARK
| NTERNSHI P I ndustri al DREAM TECH 01/ 06/ 2020 15/ 06/ 2020 5
Trai ni ng NCLI G ES,
SOLAPUR
| NTERNSHI P I ndustri al CONTENT 30/ 06/ 2020 30/ 07/ 2020 2
Trai ni ng MANAGEMENT
SYSTEM
Field Trip El enent s 220 KV 09/ 03/ 2020 09/ 03/ 2020 22
of Power Bal e
system subst ation
sol apur



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8045_Students_in_extension_1630305772.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/8045_Collab_activities_1652331882.xlsx

Sponsor ed MoU | rshad 01/ 07/ 2019 30/ 04/ 2020 25
Proj ects I ndustries

Sponsor ed MoU Preci si on 01/ 07/ 2019 30/ 04/ 2020 5
Proj ects Canshafts

Pvt Ltd.
Sponsor ed MoU Leena Engi 01/ 07/ 2019 30/ 04/ 2020 8
Projects neeri ng, Sol a
pur
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Chanakya Logic 25/ 02/ 2020 Know edge shari ng 58
Sol uti ons Kol hapur to provide
| ndustri al
exposure.
Gover nnent 19/ 09/ 2019 Resour ce 120
Pol yt echni c, Sol apur facul ties, guest
| ectures, LAB
practical , VAP
,Visit
RED HAT LI NUX- TOP 03/ 03/ 2020 Trai ni ng and 25
| T ACADEMYI ege of I nt er nshi ps
Engi neeri ng,
Sol apur
3 ldea 16/ 01/ 2020 Training on 3D 150
Technol ogi es, India Printing
and Anet
Technol ogi es, China
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

200000

552125

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roons Exi sting
Laboratori es Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully
or patially)

Version

Year of automation



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8045_Linkages_1630087150.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/8045_MoU_1630394544.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8045_augmentation_details_1652334691.xlsx

Mast ers Soft ERP Partially 6.8 2010
Sol ution Pvt. Ltd.
Li bman Sof tware (
Li brary Managenent
System
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 10556 4652500 147 30654 10703 4683154
Books
4244 1875848 0 0 4244 1875848
Ref er ence
Books
e- Books 575 0 0 0 575 0
Journal s 68 124945 30 44593 98 169538
e- 2 891645 1 13570 3 905215
Journal s
Di gital 2 891645 1 13570 3 905215
Dat abase
CD & 642 0 62 0 704 0
Vi deo
Li brary 2 65000 0 0 2 65000
Aut omat i on
O hers(s 93 0 0 0 93 0
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under

Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
M. Harish T. Fundanent al of MOODLE 01/07/ 2019
GQur me JAVA Progranmm ng
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 535 322 0 48 45 16 62 50 42
g
Added 0 0 0 0 0 0 0 0 0
Tot al 535 322 0 48 45 16 62 50 42
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS



https://assessmentonline.naac.gov.in/public/Postacc/Library/8045_Library_1630348749.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/8045_e-content_by_teachers_1652334902.xlsx

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

VI DEO LECTURES

http://sinhgadsol apur. org/ EdSi t e/ nedi a-
center-recording/

ONLI NE CLASSROOM

htt p: // si nhgadsol apur . org/ EdSi t e/ onl i ne-
| ear ni ng/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
100000 465656 200000 287435

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Institute has defined transparent policies and procedure for maintaining and
utilizing physical and support facilities. Al the policies are comunicated to
stake holders regularly. Detailed policies, procedure for maintaining and
utilizing all the physical academ c and support facilities are nmade avail abl e
on website. For better understanding two exanples are mentioned bel ow A)
Laboratory facility 1. Lab InCharge regularly checks the resource available in
custody and verifies its working condition. 2. Subject incharge is infornmed to
check for any laboratory facility required according to syllabus or any extra
experinments/projects to be perforned by students. 3. Requirenent of equipnents
or its non working is given to respective Head of Departnents by Labi ncharge
4. Purchase committee organize neeting to finalize the requirenent with consent
of Principal. 5. Wth the approval from Canpus Director, purchase comittee
call for online quotation 6. Conparative statenent is prepared and put up in
front of purchase committee. 7. Vendors are finalized and Purchase order is
placed with required ternms and conditions. 8. Material installation and testing
is done and satisfactory report is prepared and bill is sent to Principal. 9.
Upon receipt of Principal’s remark by finance departnent, anount is disbursed
to concerned vendor. B) Library facility 1. Only registered nenbers are all owed
to use the Library. 2. Registered nenbers are issued one |ibrary borrow card
library menbership ID card. 3. Borrow cards/ library nembership |ID cards are
non transferable. 4. Menbers should produce their ID cards at the entrance of
the Library. 5. Readers should observe strict silence and switch off their
Mobi | e phones etc. in the library prem ses. 6. Borrowers nust satisfy
t hensel ves with the physical condition of books before borrowing. 7. Readers
are not allowed to bring personal books or any printed material and ot her
personal belongings |ike bags, nobile, etc. inside the library. 8. Readers
should not wite in, mark disfigure or danage books, furniture etc. 9. Books

will be issued on presentation of the library card. Students are instructed to
check the books while borrowing and they will be responsible for any type of
damage or nutilation noticed at the tinme of return. 10. 2 Books will be issued

to the students for 15 days only. In the last page slip is pasted and stanped
mentioning the due date and the fine will be charged @Rs.2 per day per book
fromthe due date till the book is returned to library. 11. |If the books are
| ost, then the borrower shall replace the books of the sane edition or |atest



http://sinhgadsolapur.org/EdSite/media-center-recording/
http://sinhgadsolapur.org/EdSite/media-center-recording/
http://sinhgadsolapur.org/EdSite/online-learning/
http://sinhgadsolapur.org/EdSite/online-learning/

edition or pay double cost of the book after getting perm ssion fromthe
l'ibrarian. 12. Loss of borrower card should be reported to the librarian in
witing. After checking the borrowing register they will issued a fresh
repl acenent card on a paynent of Rs.50/ per card. 13. Each student shall obtain
‘“No dues’ fromthe library after returning all the books issued, surrendering
the Borrow card, Library ID card and after payi ng outstandi ng dues, if any.

http://sinhgadsolapur.org/EdSite/procedures-and-policies

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support NBNSCOE Al umi 3 7000
frominstitution Associ ation Vi kram
Award - 5000 Arjun
Awar d -2000
Fi nanci al Support
from Ot her Sources
a) Nati onal CGovt. 1101 50626583
Schol ar shi ps
Fr eeshi ps
b) I nternati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
DBMS and Pyhon Nill Nill Nill

training for InfyTQ
screeenni ng test.

Pyt hon Basic Nill Nill Nil I
InfyTQ Ni |l Ni |l Ni |l
Recrui t nent Process
Create Self Nill Ni |l Nil |
Enpl oynent
St udent s Sol ar Ni |l Ni |l Ni |l
Anbassadors
wor kshop
How Technol ogy 23/ 12/ 2019 Nill Nill

roles are evol ving
and how Diversity
Inclusion is
fueling the
Technol ogy. | npact
and rol e of
Technol ogy i n next
decade, and how t he
students can
contribute towards
it during their
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career ahead.

Conmuni cat i on
skill and softskill
Training in view of
Accenture Pl acnent

Drive

01/ 01/ 2021

Nill

Ni |l

Conmuni cat i on
skill and softskill
Training in view of
Accenture Pl acnent

Drive

05/ 07/ 2019

Ni Il

Nill

Soft skill
rai ni ng

01/ 09/ 2019

Nill

Ni Il

Conmuni cat i on
skill and softskill
Training in view of
Accenture Pl acnent

Drive

16/ 08/ 2020

Nill

Nill

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 H gher 300 215 5 5
St udi es and
Car eer
Counsel I'i ng
Cel |
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
34 1259 244 14 117 28
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
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students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 4 N B Naval e G vil N B Naval e Mrech
Si nhgad Engi neeri ng Si nhgad
Col | ege of Col | ege of
Engi neeri ng, Engi neeri ng,
Sol paur Sol paur
2019 1 N B Naval e El ectri cal Tul shiram Mrlech
Si nhgad Engi neeri ng Gai kwad
Col | ege of Pati |
Engi neeri ng, Col | ege of
Sol paur t echnol ogy
Nagpur
2019 1 N B Naval e El ectri cal Fabt ech Mrech
Si nhgad Engi neeri ng Col | ege of
Col | ege of Engi neeri ng
Engi neeri ng, Resear ch
Sol paur Sangol a
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 5
Civil Services 5

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Athletics Institute 259
Shot put and Tug of War Institute 112
Kabaddi Institute 180
Kho- Kho Institute 150
Foot bal | Institute 90
Chess Institute 105
Carrom Institute 88
Tabl e Tennis Institute 65
Vol | eybal | Institute 210
Cricket Institute 510

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/ Number of Number of Student ID
Internaional awards for awards for number
Sports Cultural

Name of the
student
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2019 Third Nat i onal 1 Nil I Col | ege Grls
pl ace team vol | ey
ball team
2019 ol d Nat i onal 1 Ni |l Cvil Praj akt a
nmedal Unhal e
2019 CGol d Nat i onal 1 Ni Tl Pragati
nmedal El ectri cal chat ake
2019 ol d Nat i onal 1 Nill CSE Shi | pa
nedal Dasar
2019 Silver Nat i onal 1 Ni Il G vil Somat h
nmedal Gai kwad
2019 Particip Nat i onal 1 Nill Adi tya
ation Mechani cal Ti kat e
2019 ol d Nat i onal 1 Nl Anmi t
nedal Mechani cal Mengag
2019 Col d Nat i onal 1 Ni Il
nmedal Mechani cal | Si ddhar am
Al agi
2019 Col d Nat i onal 1 Ni Tl Am t
nedal Mechani cal Mengagi
2019 Silver Nat i onal 1 Ni Tl ENTC Ar at i
nedal Awat ade
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Counci

(SC) of
It acts as a nedi ator
SC has fol | owi ng conposition:

of students.
st udent s.

3. Cul tural
Secretary 7. A

cul tural

per their needs.

the norns 2.
Ant i Raggi ng Conmi ttee:

skills inits students.
participate and execute different manageria
adopt ed wherein students from al
di fferent bodi es/comittees dependi ng upon their skil
Institute has an Active Student Council:
institute contributes and supports in the overal
between the Institute admnistration and the
1. Genera

given to them accordingly.

| QAC. St udent
| CC. Students have representation in | CC as per the norns 3.
nunber of students are given representation
4. NSS: 162 student volunteers are actively engaged in NSS activities 5. YIN A
group of 21 students leads in YIN activities initiated by Saka
This group | eads and provides platformfor al

Sufficient

rol es.

NBNSCOE has al ways strived hard for devel opi ng | eadershi p and organi zati onal
It provides different platfornms for students to
A transparent nechanismis

cl asses of society can represent through

i nvol ved in planning and executing technical,
activities initiated by the institute.
i npl ementing institute' s PBL nodel
coordi nates functioning of departnenta
and provi des necessary inputs for overal
actively engaged in groonming of newy adnmitted students and gui di ng students as
SC regul arly arranges sessions on ‘Code of Conduct’ and
sensitization prograns. Representation of students on academ ¢ admi nistrative
bodi es/conm ttees: 1.

| eaders.

sets and opportunities
The St udent
devel opnent

Secretary 2. Sports Secretary
Secretary 4. Ladi es Representatives 5. NSS Secretary 6. Techni ca

Cl ass Representatives (CRs) The role and responsibilities of SC
mai nly i nclude snooth conduction and organi zati on of events and mai ntai ni ng
heal thy work cul ture anongst the student

Menbers of SC are actively

soci al ,

t echnosoci al ,

sports and

SC hel ps in pronoting and

through its nenbers (CRs).
student associations in the institute
devel oprment of students.

representative is the nenber of

Al so, SC

SCis

| QAC as per

Medi a Group
ot her students to participate in
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these activities in the institute. 6. Technical Committee: Institute regularly
conducts technical events and festivals. Al these prograns are for the
students and by the students. Students shoul der the entire responsibility of
t hese events under the nmentorship of faculty coordinators. 7.Magazine
Committee: Annual Magazine of the Institute is being Published naned as
‘Sahityagad’. This conmttee has dedicated editorial board and vari ous sections
of magazi ne are headed by students. ‘Sahityagad and its committee nenbers have
been receiving awards since four years from Student Wl fare Departnent of
PAHSUS. 8. Students Associ ation: Every departnment has Student Association (SA)
led by a group of 1015 students. This group ensures involvenent of all other
students of departnent in organizing activities throughout the year. 9. Sports
and Cultural Commttee: A dedicated team of students is actively involved in
organi zing sports and cultural events at the institute. 10.Hostel and Mess
Committee: The Conmittee is forned to check the quality of the food and
facilities provided in the hostel for the student residing in Hostel and
availing Mess facility. Students are also the nenber of this committee.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes, NBNSCOE Al ummi Associ ation (NAA) (Registration Nunmber MH 731/2015)

5.4.2 — No. of enrolled Alumni:

1883

5.4.3 — Alumni contribution during the year (in Rupees) :

153000

5.4.4 — Meetings/activities organized by Alumni Association :

1) Invitation emails sent to current passed out batch to get registered to
NBNSCOE' s Al utmi Associ ation 2) Departnental newsletters of current academ c
year are sent to registered alumi. 3) First neeting of Alumi Association’s

Core body for AY 2019-2020 was conducted on 24th August 2019. Total six menbers
were present for the neeting. 4) Alumi from various departnents were invited
as judges for various events organi zed under a intra-college technical event

TECHNOSI NH. 5) The second neeting of Alummi Association’s Core body for AY
2019- 2020 was conducted on 2nd Feb. 2020. Total 6 nenbers were present for the
neeting. 6) General Al ummi Meet was conducted on 29th February 2020. This was
6th General Al ummi Meet of NBNSCCE. Total 56 alummi from various departmnents
visited the canpus on this occasion. Passed out students guided the current

students about expectations of industry fromstudents, the opportunities after
post-graduation, current nmarket scenarios, etc. Al ummus guided them about
chal l enges in market to start the business and how to face these chall enges. 7)
NBNSCOE Al utmi Associ ation (NAA) has initiated Arjun Award (for Sport
activities) and Vikram Award (for Technical activities) for the students
representing our institute at university, state, national and internationa
conpetitions since the acadeni c year 2018-19. These awards are given through
Al ummi associ ation fund. Students submit their applications for the Arjun and
Vi kram Award al ong with the respective certificates to the alumi association
These applications are scrutinized anp verified by the scrutiny conmttee. The
student or groups of students who score the maxi num points are awarded by the
above awards. Arjun award 2020 - Amit Mengaji- BE Mech — C Div. (Handbal
pl ayer) Vi kram award 2020 - Rushi kesh Dhage, Shant kumar Bhore, Shri kant
Dahi hande and Pravin Dalvi — BE Mech —B Div. (Project: An innovative nodel of
magnetic m xer)




CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institute has always pronoted decentralization and partici pative managenent
inits work culture. Academ c decentralization is done through Dean (Academ cs)
in coordination with Dean (PG w th the support of HoDs, teachers of various
departnents. Adm nistrative decentralization is achieved through coordination
with registrar and other support staff fromoffice. Student affairs are dealt
t hrough Dean (Students welfare) in association with HODs, students council and
teacher guardians. Student training is taken care of by coordinators of newy
forned i n-house student training cell. Regular activities are carried over

t hrough HoDs as per the guidelines of Principal. Registrar takes care of al
the matter related with adm nistrative office. However, all the activities need
prior approval of the Principal and of the managenent, whenever necessary. This
decentral i zation reduces wastage of tinme in decision naki ng addressing students

and staff issues nore effectively and quickly. Practice — | : Various
Committees at Institute Level 1. In order to achieve goals of overal
devel opnment of students, different curricular, co-curricular and
extracurricular activities are designed and executed at the institute. 2. These
activities are planned and executed through different conmttees appointed by
Principal. 3. These committees consist of staff coordinators who further
execute the work including the departmental coordinators 4. The coordinators
are given conplete flexibility and freedomto plan and execute their
activities. 5. Regular review neetings are conducted to know the progress of
these conmittees. This provides healthy environnent for working and encourages
participative managenent at the institute. Practice - Il : Annual Technica
Competition “Dista” 1. Central coordinators are appointed by Principal. These
coordi nators further appoint departmental faculty coordinators and students’
coordinators in consultation with HoDs. 2. Central Student coordinators are
appoi nted after follow ng sonme formal process like interview ng of interested
students. 3. Ajoint neeting is held for fixing comrttees and their
responsibilities. 4. Various conmmittees are forned |ike campai gni ng
hospitality and i nauguration, transportation, registration, event coordination
val edi ctory function, etc. under the central coordinator. 5. Each conmttee is
usual Iy headed by a faculty menber and a student | eader supported by severa
student volunteers and in sonme cases additional non-teaching staff is provided
for support. 6. These conmittee nmenbers are counseled to carry out the
necessary activities of the concerned commttee. 7. Tinmely review neetings are
conducted and activities are executed as per plan.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Institute has devel oped a speci al
Adm ssion cell for adm ssion process.
Aspiring Students visiting institute

have been given with all details of
institute through this cell. Students
who cannot reach us and reside in rura
areas were expl ai ned about schol arship
schenes through guest lectures in rura




areas. Students havi ng poor economic

background were al so provided wth

i nstal | ment schenes. Cuidance and
Awar eness about CET/ JEE was given to
12th students in rural areas. Faculty
menbers reached to Junior colleges and
students were given nore information
regarding future of different branches
along with inmportance of engineering.

Industry Interaction / Collaboration

Institute has strong connection with
I ndustry and ot her organi zati on through
various MUs. Placenent training,

I ndustrial projects, Internship and
sponsored projects were provi ded by
various industries and organi zations.
Institute always try to increase MUs
for the benefit of Students/Faculty
menbers. 15 days industrial training
for students is conpul sory where they
get a chance to work in industry and
under stand working culture at industry.
Industrial visits for students were
arranged and gi ven exposure on current
t echnol ogi es.

Human Resour ce Managenent

Institute always support Teachi ng,
non teaching staff and students for
i nnovative work. Institute provides
financial support for
| PR/ Wor kshops/ Publ i cati on of papers so
that they get notivated to work towards
excel l ence. A very transparent online
sel f appraisal systemis avail able
where teacher fill the details and
their scores are made known by software
as well as through enail. For higher
studi es short and | ong study |eaves is
provi ded by institute as per the
requirenent.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

FTP server and Moodl e server is
installed at institute and it was
utilized the nmost. Mock Pl acenent test
wer e conducted on Moodl e server
Students were provided with book bank
scheme where they can avail nore nunber
of books fromlibrary. Students were
provided with free internet through wi -
fi or wired network using usernanme and
password t hrough secured firewall.
Students were provided to use Workshop
and | aboratories even after college
wor ki ng hours. Student worked in
i ncubation center to develop innovative
proj ects even on non working days.

Research and Devel oprent

Faculty nmenbers and students have
been advised to publish the research in
UGC/ Scopus/ Peer revi ewed/ reputed




journals only. Institute as a whole
have published nore nunber of papers in
reputed journals. Students were told to
work in social / innovative projects
even for mni project students designed
i nnovation projects. Institute al so
provi de fund for paper presentation in
reputed journals. Centre for Research
and Technol ogy Devel opnent has recei ved
funds from DST under the category of
wonen scientist. Final year students
are advised to present papers in
Resear ch and Devel opnent

Exam nati on and Eval uati on

I nstitute has very robust and
transparent Exam nation and eval uation
scheme. All students were nmade aware of
| SE/ I CA and over and above marks at the
time of induction program Online
tests/ Oral exanination and Project
wor k eval uati on were al so done by
faculty menbers through different
onl i ne node during pandem ¢ situation.
Credit transferred through NPTEL
courses was done in association wth
uni versity. Modtivation for students to
attend online courses/ workshop was
gi ven. After subm ssion of certificates
to respective Teacher Guardi ans over
and above marks were all ot ed.

Eval uation in tine was done as per
academ c cal endar

Teachi ng and Learni ng

More use of ICT facility was done to
make students understand the subject
t horoughly. Project based | earning was
nore incul cated anong the students.
Students were notivated to attend nore
wor kshops/certified courses so that
t hey get nore exposure for new
subj ects. Faculty nmenbers used Googl e
cl assroom Ghomi o website for providing
Online content to the students. More
nunmber of Quiz and MCQs were conduct ed
t hrough online node. C asses were
conducted in Panden c through different
platfornms M crosoft teanml Zoom CGoogl e
neet/ Cotoneeting etc. Teachers quickly
adopted online teaching and conduct ed
cl asses effectively. Assignnents were
al so subm tted by students on CGoogl e
Classroom/ Gnom o website.

Curri cul um Devel opnent

Feedback fromall stake hol ders are
taken for any inprovenent in curricul um
devel opnent. Faculty nenbers have
participated in syllabus setting
wor kshop. At minute |level topics were
pl anned by faculty menbers and
represented it at university level to




set the curriculumas per the need of
hour. Faculty nenbers have taken Val ue
added programat institute level to
make students nore enpl oyable. As per
i ndustry requirenment subjects were
taken by our own faculty nenbers.
Facul ty menbers attended workshops and
NPTEL / certified courses to update
t hensel ves for these subjects.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssion and Support

1. ERP for Ofice Automation: a. For
office automati on ERP software is
avai |l abl e where data base of students
such as nane, branch, address, date of
birth, date of admi ssion category etc
are stored fromfirst year to |ast
year. b. For the purchase of material,
paynment of bill, vendor, expiry date
etc, nmintenance of records in Central
Store, ERP software is used. Masters
Sof t war e

Adm ni stration

Centralized Online appraisal formis
made avail abl e on cl oud where teaching
and non teaching staff can fill their

apprai sal forns annually. It has
various field and markings by which
academ c performance indicator (APl) is
cal cul ated and communi cated to staff
menbers. Online feedback forns are nade
avai | abl e through server where student
can give online feedback of teachers. A
report is generated which is made known
to teachers.

Fi nance and Accounts

Talley ERP9: Talley is used for
fi nanci al managenent such as purchase,
vouchers, student fee details, nonthly
expenses. This software is also used to
categorize the financial details
according to different fields.
Tally. ERP 9,

Exam nati on

Onl i ne exam form provi ded by PAH
sol apur university sol apur . MKCL.
Al so, tests for Training and Pl acenent
activity are conducted usi ng MOODLE
server at the institute

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided




2019

M s.

Sandya

Pal nur

Nat i onal
Conf er ence

KARNATAKA
UNI VERSI TY
DHARWAD 07 08
Nov 2019

500

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2019

Rendezvous
with Lori
Beer -

d oba
(o Ne]
JPMor gan

Nl

11/ 05/ 2019

11/ 05/ 2019

22

Ni |l

2020

5G Commu
ni cation

Nill

18/ 11/ 2020

22/ 11/ 2020

15

NIl

2020

Wat er
pol I ution
and health

(I1CT-12)

Nill

21/ 10/ 2019

25/ 10/ 2020

25

Nill

2020

| nnovat i
on,
St art upps
and
| ncubati on

Nl

02/ 02/ 2020

02/ 02/ 2020

70

Ni |l

2020

Sci |l ab
and Lat ex
for
Resear ch
and Public
ation

Nill

17/ 02/ 2020

18/ 02/ 2020

25

NiTl

2019

One day
Wor kshop
on Li nux

Nill

23/ 08/ 2019

23/ 08/ 2019

12

NiTl

2019

Anal ysi s
and Design
of Shal | ow
Foundati on
s (1CT10)

Nill

26/ 08/ 2019

30/ 08/ 2019

11

NiTl

2020

Laboratory
Saf ety
Managenent
(1 CTSPLO2)

Nl

23/ 09/ 2020

27/ 09/ 2020

49

10

2019

One day
Wor kshop

Nill

09/ 09/ 2019

09/ 09/ 2019

11

NiTl
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on R

2020 Wat er
Resour ces

Managenent

Nl

25/ 11/ 2020

29/ 11/ 2020

12

Ni |l

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Resear ch
Met hodol ogy

20/ 05/ 2020

25/ 05/ 2020

I ntellectual
Prperty Right
Pat ent
Facilitation

18/ 05/ 2020

20/ 05/ 2020

Lear ni ng
Pedagogy
Ef fective Use
of Case
Met hodol ogy

17/ 05/ 2020

21/ 05/ 2020

Pr ayog-
Experi nments on
click-Using
Virtual Labs

18/ 05/ 2020

20/ 05/ 2020

I nt er nati onal
FDP on 360
degr ee
cl assroom
nmanagenent

16/ 05/ 2020

22/ 05/ 2020

Desi gn
Devel opnent of
El ectric Hybrid
El ectric
Vehi cl e
Technol ogy

12/ 05/ 2020

16/ 05/ 2020

I ntroduction
to
Accreditation
Mechani sm NBA
Appr oach

11/ 05/ 2020

15/ 05/ 2020

FDP on
Qut cone Based
Educat i on

11/ 05/ 2020

15/ 05/ 2020

FDP on
Overcom ng the
chal  enges in
adopting Online
Technol ogy in

Teachi ng
Lear ni ng

06/ 05/ 2020

11/ 05/ 2020
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Onl i ne 1 28/ 04/ 2020 22/ 05/ 2020 25
session To

pronot e
I nnovati on, |IPR
, Ent repreneur sh
ip Start up
anong HEl

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

63 37 116 Nill

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
1) Staff Welfare Fund 1) Staff Welfare Fund 1) Earn Wiile Learn
2) Financial Support to 2) Financial Support to Schene 2) Training from
attend Conferences/ attend Conferences/ pr of essi onal agenci es
Wor kshops etc. 3) Wor kshops etc. 3) 3)Cocurricular and Extra

Provi sion of Study Leave | Provision of Study Leave | Curricular activities 4)
Teacher Guardi an schene
for personal devel opnent

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute practices to have periodic internal and external financi al
audits. The Nitin Kudale and Co. (Authorised CA) is appointed to carry out the
external audit. Al the mandatory Governnment charges viz. EPF, |Income Tax etc
are paid on a regular basis by the institute. The accounts are naintai ned as
per bookkeeping laws and the Audit Report duly authorized by External Auditor
is being submtted to Charity Conmi ssioner as well as Fee Regulating Authority
per year. Not only the External Audit but the institute has its own Interna

Audi tor team dedicated to the conduction of Internal Audits bi-yearly. The Head
Ofice has a strategy to conduct the Internal Audit to nonitor the cash flows
as per allotted budget, to ensure the expenses are nade as per policy, to check
the inplenentation of Leave norns, Service Books of individual Staff nenbers
are checked by the commttee. The internal audit team ensures the tinmely
i npl ementation of institutional policies

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
1. Punyashl ok 40500 1. To organi ze One Day
Ahi | yadevi Hol kar Sol apur Wor kshop on I nnovati on,
Uni versity, Sol apur 2. Startups and I ncubation
M TCON, Pune 3. M TCOCN, 2. To organi ze One Day
Pune Wor kshop on | nnovati on,
Startups and I ncubation
3. SuryaMtra Skill
Devel opnent Program for
students

View File
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6.4.3 — Total corpus fund generated

7694237

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes Academ ¢ Yes Yes | QAC

LI C( PAHSUS)

, NLRF, ARI I A,
I1C

Adm ni strative Yes Academ ¢ Yes Yes | QAC

LI C( PAHSUS)

, NIRF, ARII A,
I1C

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents Meet: Parent neet is organized in each senester to include follow ng
agenda: 1. Various academ ¢ and non academ c activities conducted by institute
for students. 2. To provide information about placenment of students in/off
canmpus interviews 3. Any Problem faced by students or parents. 4. Suggestions
and feedback from parents for the overall devel opnment of the organization. 5.
Parents neet Teacher Guardian to know about the progress of the student. My
Mot her at my Col |l ege: Most of the tinme during parent nmeet only father visit the
institute so an initiative by institute is taken to call students’ nother at
coll ege on Winen's day. On this day nothers are felicitated for taking care of
their ward, also visit to departnents and canpus is arranged. A good bondi ng
bet ween not hers, students and teacher is created after this activity and
nothers are also participating in parents neets. Felicitation of Parents of
Pl aced and Ranker students Institute has adopted to felicitate the parents of
pl aced in or off campus and rankers whi ch nmake them proud for their children.
If any parent for certain circunstances cannot attend the function then Teacher
Guardi an visit the honme personally and felicitate parents. This has increased a
good rapport between teacher and parents which helps results in overal
devel opment of students.

6.5.3 — Development programmes for support staff (at least three)

1. Training on ICT work of Online Exam nations 2. Training on Google drive
utilities 3. Online training about Online Meeting and Conferencing Platforns

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Enhancement of E-Learning Content. 2. |IC activities and 4.5 star rating
from MbEs I nnovation Cell. 3. Planning for NISP activities.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

C)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of




initiative by IQAC

conducting IQAC

participants

2019

St udent
Sol ar
Anmbassador
Wor kshop

02/ 10/ 2019

02/ 10/ 2019

02/ 10/ 2019

112

2019

RTO Exam
Cui dance

26/ 08/ 2019

26/ 08/ 2019

26/ 08/ 2019

102

2019

Sem nar on
Hi gher St udy
Assi st ance

for
Education in
UK

25/ 07/ 2019

25/ 07/ 2019

25/ 07/ 2019

300

2020

One Day
Wor kshop on
“l nnovati on,
Startup’s
and
| ncubati on”

10/ 02/ 2020

10/ 02/ 2020

10/ 02/ 2020

70

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
“My nother in 08/ 03/ 2020 08/ 03/ 2020 150 0
my Col | ege”
Wnens Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

39. 56
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift Yes 0
Ranp/ Rai | s Yes 1
Braille No 0
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation Yes 0
Speci al skill No 0
devel opment for
differently abl ed
students



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8045_Quality_Initiatives_B_1630407911.xlsx

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 04/ 02/ 2 1 SAKSHAM Fuel 100
020 ???°?7°7?7? Savi ng
???°?7?7
2??7?7°7?7?
headed by
Petrol Co
nservatio
n
Resear ch
Associ at i
on
(PCRA) .
2020 1 1 10/ 03/ 2 1 wonmen e Heal th 200
020 npower men | checkup
t
2019 1 1 10/ 07/ 2 1 Swachh 32
019 Bhar at Cl eani ng
Abhi yan
2019 1 1 21/ 07/ 2 2 Bl ood 94
019 Nati onal | Donation
Bl ood Tra
nsf usi on
Counci |
of India.
2020 1 1 17/01/ 2 1 Road Road 100
020 Saf ety Saf ety
Awar eness
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
Code of conduct for 01/07/ 2019 Code of conduct for
teachers teaching staff menber is
desi gned and circul at ed
anong them Principal and
HODs take proper follow
up regarding the sane.
Code of conduct for 01/ 07/ 2019 The self |earning
st udent s subj ect of ‘Humanity and
Soci al Sciences’ (HSS) is
t he common course for all
t he branches of
Engi neering at fifth
senester as per SUS
curricul um which has five



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8045_Inclusion_1630342321.xlsx

el ecti ves. Understandi ng

the need of inculcating
human val ues and

prof essi onal ethics anmpong
engi neering graduat es,
they are encouraged to
opt for *Professiona
Et hi cs Human Val ues’.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nducti on 07/ 08/ 2019 16/ 08/ 2019 112
Pr ogramme
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Soft copies of notices are served. 2. Mninal printing that too on both sides
of papers. 3. Software for Online feed back of teachers is devel oped to reduce
the use of papers 4. Students’ response/data collected through Google forns.

5. GATE exam practice tests are conducted on Iine 6 Use of plastic carry bags is
banned. 7 Water coolers are situated at every building hence use of plastic
water bottles is nminimzed. 8 Online self appraisal forns are created on
googl e instead of paper fornms. 9. There are 13084 various trees and plants
attractively positioned all over the canpus and tree plantation is still in
pr ogr ess.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice No.1 1. Title: Project Based Learning 2. Context: Learners who
are going to be future professionals and problem sol vers, need to devel op the
mentality of applying the know edge and foll ow approach of problemfinding and
solving in their graduation years itself. They nust know how to noul d
thenselves to align with professional requirenents |ike teamwork, |eadership
ef fective use of resources, sense of responsibility, problemsolving and so on
These requirements are best addressed while handling projects and different
probl emsol ving activities. In a project, students learn howto take initiative
and responsibility, build their confidence, solving problens in tinme, work in a
team communi cate i deas and manage thensel ves nore effectively. Learning
happens only when they performtasks on their own. Enriching teaching-I|earning
activities with Project-Based Learning (PBL) provides an intentional and
ef fective opportunity to integrate above personality traits in a disciplined
manner. 3. Objectives: To find practical applications of the concepts learnt in
class. To encourage students for interdisciplinary, industrial sponsored and
real time projects To transformtheoretical concepts into deliverable real-life
applications. To develop inter personality skills, teamspirit, |eadership
qualities 4.Practice: Institute has developed its own PBL nodel to enrich the
Uni versity Curriculum and nake students |earn through practical approach: a)
Lab innovations: In this activity, students develop their small innovative
i deas. This helps themto inplenent their theoretical know edge to be converted
in small projects. This also helps themto build their focus for nmini and najor
projects. Majority of students actively carry out these projects. b)
Interdisciplinary projects: Practical problens involve application of various
di sciplines of Engineering so institute encourages students to take
i nterdi sciplinary projects. Dependi ng upon the requirement of project students
fromdifferent disciplines formgroup in consultation with their guide. These
groups? provide working solution to be utilized in real world problens. This



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/8045_promotion_activities_1630338864.xlsx

al so increases the student’s capability to work in coordination wi th other
departnent students, which helps themin their further career. c) Product based
projects: To make industry ready engi neers, institute encourages taking product-
oriented projects. Problemstatenent for these projects is fornulated after
rigorous field survey. Students identify actual societal need and provide
readymade solution to them They also get the financial and resource support
fromthe external agencies, through which they get to know about financia
managenent. d) Value Addition Programs: To acquire the skills to carry over any
of the project students require extra know edge other than university syllabus
according to the current needs. Institute offers specially designed VAPs to
address these skills. At the end of every VAP evaluation is done only if
students conplete the given projects/assignnents. e) Project Eval uation
Students conpl eting any kind of projects exhibits it at different conpetitions
hel d at institute such as TechnoSi nh, PRAYOG and DI STA. These projects are
eval uated by experts fromindustry and academ a. These students are pronoted to
participate at higher level conpetitions outside institute. 5.Cbstacles Faced
and Strategi es Adopted As nunber of well-established nmediumor |arge scale
industries is conparatively less in Solapur region, students face chall enges to
get sponsored projects. To overconme this, institute has signed MoUs with
renowned nearby industries and some industries fromcities |ike Pune. Under
this, students get opportunities to take up industrial trainings, internships
and subsequently sponsored projects. Students from core branches | ack sonmewhat
in software skills which causes sone challenge in taking up interdisciplinary
projects. To address this issue, additional training sessions on progranmmi ng
and nodern el ectronics are designed and conducted for such students. 6. Inpact
of the Practice: PBL nodel initiated by the institute is successful as it has
reflected in . Inprovenment of students in understanding inplenentation of
concepts for problemsolving . Achieving skills required for the professional
practice Students at Second Year and Third Year have come up with innovative
i deas of inplenmenting their theoretical concepts into practical solutions for
smal | applications through their |ab innovation activity and mni-projects.
Val ue Addition Programes have hel ped students to use nobdern tools and
technologies in their project work. This has been an additional attraction for
recruiters during placenent drives, as it prepares students to take up
prof essi onal assignnments in future. Final Year Students have been able to
define genuine problens to solve in their major projects. They | ook forward
with confidence to solve industrial sponsored projects and interdisciplinary
projects. Al so, product based projects have been chosen by sone students.
Overall PBL nodel has hel ped students to devel op the desired professiona
attributes like — problem solving approach, teamwork, sense of responsibility
and | eadership. 7. Resources required: Teachers with PBL m ndset to notivate
students Skilled teachers to train students on nultidisciplinary aspects Good
relations with nearby industries Well-equi pped | aboratories and workshops Best
Practice No.2 1. Title: Student Devel opment Program 2. bjectives: Assist
students to devel op their academ c and career interests Help students to
achieve their short-termand |ong-termgoals Train students to inprove Soft
Skills and overall personality to match with industry needs O gani ze pre-
pl acement trainings, workshops, sem nars for students Provide resources and
facilities for their career planning Analyzing students skill sets by third
party assessnent 3. Context: There is rigorous requirenent for putting extra
effort on training students as majority of students in institute are cone from
poor soci o-econoni ¢ background and they lag in following skills, Presentation
skills Comunication skill Aptitude skills Public speaking skill Soft skil
Leadership quality 4. Practice: To have effective training of students,
institute has initiated following activities: 1. Student presentations: To
i nprove student presentation, conmunication and public speaking skills
institute provides platformfrom second year onwards where students deliver
presentations on various topics. This activity is carried out in two phases: a)




Techni cal presentation: At second year, group of students gives presentation on
any of the technical topic of their interest. They are free to choose this
topic either fromcurriculumor recent trends. b) Profile presentation: At
third year, individual student prepares and present his/her profile in the

class. Student is required to present self-introduction, goals, achievenents
and projects carried out, etc. Student presentation helps themto increase
their stage courage, confidence along with verbal and nonverbal skills. 2.
Student training: To nmake students to face final interviews, institute takes
efforts fromfirst year itself which is nonitored by TPO where departnents help
in snooth conductions of these trainings. This training nodule is carried out
in four stages a) Communication skill: Students at first year undergo
communi cation skill training. A dedicated teacher is available to conduct these
sessions. A separate |language lab with required ICT facilities is available in
institute. b) Soft-skill: For second year students separate soft-skill training
is provided by external experts, which hel ps students to inprove their
nonver bal comuni cation and | eadership qualities c) Aptitude training: Third
year students undergo aptitude training which has different nodul es as
quantitative and | ogical reasoning. This hel ps students to prepare for aptitude
tests required for placenents and conpetitive exam nations. d) Pre-placenent
training: Wien students enter in final year they are trained on conpany
speci fic nmodul es which include soft-skills and aptitude training from corporate
trainers. To help institute, alumi also join their hands in this training
program and share their expertise as and when required. 5. Cbstacles Faced and
Strategi es Adopted As nost of students conme from poor socio-econonic
background, students are not self-notivated to understand inportance of these
devel oprment al progranmes. To overcome this, the nentoring schene at institute

i.e. Teacher CGuardian Schene is used. Teacher Guardians allotted to every batch

of students, conduct neetings and have one to one counselling of students. This
hel ps in nmaki ng students realise the requirenents of professional world and
need for putting extra bit of effort for overall devel opnent with technical

knowl edge. 6. Inpact of Practice: By inplenenting this In-house Student
Devel opnent Programme institute has been able to have enhanced pl acenents and
participation of students in different conpetitions and chall enges at |ocal and
national level. It has been significantly observed that our alummi have shown
remar kabl e progress at their respective workplaces. Mst of them have received
best enpl oyee awards for their contributions. It is due to the active
participation of these alumi during their graduation days in overall student
devel opnment activities. 7. Resources Required: Training of teachers to take up
t hese training programes and well planned acadenmi ¢ cum activity cal endar at
institute level. Presentation and activity roons equi pped with necessary |ICT
facilities. Name of Institute : N B Naval e Si nhgad Col | ege of Engi neering,
Sol apur (Maharashtra) Year of Accreditation : 2018 G ade Awarded by NAAC : ‘A
Address : Opp to Punyashl ok Ahilyadevi Hol kar Sol apur University, Sol apur-Pune
Nati onal Hi ghway, Kegaon, Sol apur — 413255 Enai

princi pal . nbnscoe@i nhgad. edu Website : www. si nhgadsol apur.org Contact Person

| QAC Coordi nator, igac.nbnscoe@nuail.com

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://sinhgadsol apur. org/ EdSi t e/ best - practi ces/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Inline with Governnent of India’ s vision for strengthening entrepreneuri al
activities at HEls, NBNSCOE has started to initiate various activities related
to Entrepreneurship. Initially Entrepreneurship Devel opnent cell (EDC) has



http://sinhgadsolapur.org/EdSite/best-practices/

created an environnent for students to nurture innovative ideas. Under Mnistry
of Human Resource Devel opnent (IVHRD) our institute has devel oped Institutions
I nnovative Cell (I11C). II1Cfollows the activity cal endar given by MC and al so
undert akes additional entrepreneurial and innovation activities. Project Based
Learning has been a distinctive practice of NBNSCOE, since 2014, in addition to
this, now ‘Project to Product’ and from*‘Lab to Market’, these concepts have
been i npl emented by NBNSCOE t hrough its Il C. Under I1C and new i deas are
pronoted and nurtured so that it can be converted into product. 1I1Cin
associ ation with EDC organi zes many sem nars, webinars, guest |ectures,
wor kshops and nmany nore activities throughout year so that students get better
exposure for devel opi ng i nnovative ideas and work properly so that they can
becone entrepreneur. Exposure regarding IPRis also given to students so that
i nnovative ideas can be nurtured and converted into good products. I1C had been
previously awarded 3 stars out of 5 star rating, nowits star rating is 4.5 out
of 5 stars. In addition to this institute has received AR I A ranki ng between
51-75 in Band-C category of colleges. These initiatives and achi evenents of the
institute in the arena of Innovations and Entrepreneurship nmake it outstanding
in the region. NBNSCCE believe that in near future Sol apur regi on can becone a
hub for industries and our institute plays are najor role to produce nore
entrepreneurs for the sane.

Provide the weblink of the institution

http://sinhgadsol apur.org/EdSite/ariia-2/

8.Future Plans of Actions for Next Academic Year

1. In house Student Training Program for various career opportunities: Due to
poor social economi c background it was found that nost of the students are not
opting for paid training for placenent or other career options. After considering
this paranmeters institute has taken the decision of creating free training to
students of Third year engineering through our own faculty nenbers. Faculty
menbers were identified who have conpl eted Traini ng/ workshop/certification in
various topics which are required by industry and allotted the work of student
training. Faculty nenbers were allotted tine to prepare for the topics and they
provided training for Aptitude, Technical Training, Goup discussion and
Interview skills. Now, institute has its own expert nenbers for different skills
required by students for placenent activities, so that all students from
di fferent background not find difficulty in attending the trainings. Feedback
fromstudents was taken and anal yzed and appreciated the efforts taken by
institute. Institute is pronoting faculty nmenbers to undergo training/certificate
courses on various recent topics so that expert training can be provided to
students 2. Online Teaching/activities with i medi ate effect during pandemc
situation: As it is known from March 2020 pandenmic situation is created all over
the world. Inmediately | QAC neeting was call ed and discussion on various options
was done. Finally, it was advised by the menbers to imediately start with online
cl asses, so that student should not suffer any |loss. Once our institute has
started online teaching, imedi ately | QAC conducted a free workshop for
school / pol ytechni ¢ teachers to use online facility. Around 454 participants
attended the workshop which was conducted in batches. Participants appreciated
| QAC s effort to conduct such a needed workshop as they were not so
technol ogi cal | y updated when conpared to engineering institutes. It also hel ped
institute to devel op a good rapport with teachers from school / pol ytechni c/ Juni or
col l eges. Most of the teachers have used Google C assroom Giom o, FTP, noodle
platformto provide study materials as well as for continuous assessnent
(ISE/1CA). Faculty menbers were given flexibility to use any online platformlike
M crosoft teams, Google neet, CGotoneeting or zoomto conduct the classes so that
it should not be a burden on themas this initiative was inmedi ately taken. After
that institute conducted all the activities online, may be technical or non
techni cal which hel ped student to participate in all the activities. Al stake
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hol ders appreciate this effort which was i nmedi ately inplenented by our Faculty
menbers. Student council also conducted all technical and non techni cal
activities through online node so that any regular activity should not be
hanpered due to pandenic situation. Mst of the workshops and qui zzes were al so
conducted t hrough online node. This best practice made all faculty nenbers as
wel | as non teaching staff to use the online platforns so that all work can be
carried out as work fromhone w thout |oss of any activity.
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